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BOARD OF REGENTS
DOCKET ITEM SUMMARY

Board of Regents December 18,2018
AGENDA ITEM: Appointment of President of the University of Minnesota
Review X | Review + Action Action Discussion

|:| This is a report required by Board policy.

PRESENTERS: Regent David J. McMillan
PURPOSE & KEY POINTS

The purpose of this item is action on the appointment of Joan T.A. Gabel as the 17t president of the
University of Minnesota.

Gabel was one of 67 applicants for the position of president, and one of nine interviewees. On
December 5, 2018, the Board of Regents unanimously selected her as the sole presidential finalist.
From December 10- i i ampuses, participating in open
houses and public forums and meeting with faculty, students, deans, donors, and alumni. On
December 14, she sat for a public interview with the Board of Regents.
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JOANT. A. GABEL

University of South Carolina

Office of the Provost

Osborne Administration Building, Suite 102
Columbia, SC 29208

Phone: 803-777-2930

Email: gabelj@mailbox.sc.edu

LEADERSHIP EXPERIENCE

University of South Carolina, Columbia, SC
Executive Vice President for Academic Affairs and Provost
2015 — present

The EVP/Provost serves as the Chief Academic Officer and ranking Vice


mailto:gabelj@mailbox.sc.edu
http://www.sc.edu/about/initiatives/usc_connect/about/news/09.14.16_naspa.php
http://www.sc.edu/about/initiatives/usc_connect/about/news/09.14.16_naspa.php
https://sc.edu/focuscarolina/
http://www.thestate.com/news/politics-government/article152903084.html
http://www.chronicle.com/article/what-4-colleges-are-doing-to/238881
http://degreesofhealth.com/
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http://app.criticalmention.com/app/%23clip/view/21897100?token=b642ee91-9dcd-4df1-b4d3-f66e3121e811
http://app.criticalmention.com/app/%23clip/view/21897100?token=b642ee91-9dcd-4df1-b4d3-f66e3121e811
http://www.insightintodiversity.com/a-team-approach-expanding-the-work-of-diversity-and-inclusion-beyond-a-central-office/
http://www.insightintodiversity.com/a-team-approach-expanding-the-work-of-diversity-and-inclusion-beyond-a-central-office/
http://www.thestate.com/news/local/article45053961.html

University of Missouri, Columbia, MO
Dean, Robert J. Trulaske, Sr. College of Business

2010-2015
Served as chief academic officer for the AACSB-accredited Trulaske College of Business, a more-
than-century-old unit with approximately 5000 students, a $22 million budget, undergraduate,

graduate, professional and doctoral programs and more than 20 student organizations.

Key


https://poetsandquantsforexecs.com/2014/02/17/how-missouri-is-getting-emba-students-from-10-states/
https://business.missouri.edu/news/2015/trulaske-college-business-selected-winner-36th-annual-telly-awards
https://business.missouri.edu/speaker-series/centennial-speaker-series
https://www.youtube.com/watch?v=A6CsF4ogsWc
https://www.youtube.com/watch?v=A6CsF4ogsWc
https://blogs.wsj.com/atwork/2012/08/02/b-schools-send-women-up-the-ranks/

Florida State University, Tallahassee, FL

Chair, Department of Risk Management/Insurance, Real Estate and Legal Studies
Director, International Relations

DeSantis Professor of Legal Studies

2008 -2010

Associate Professor, Legal Studies

2007 - 2008

Key Deliverables:
e Oversaw three program directors, undergraduate, graduate and doctoral
programs and multiple student organizations.
e Created first college-level international partnerships and expanded discipline specific
study abroad opportunities.

Georgia State University, Atlanta, GA

Interim Director, Institute of International Business

Academic Consultant, Department of Commerce Good Governance Program — Central America
Faculty Director, Atlanta Compliance and Ethics Roundtable

2006 —2007

Associate Professor, Legal Studies

2002 -2007

Assistant Professor, Legal Studies

1996 - 2002

Consortium of Universities for International Business Studies, Paderno del Grappa, Italy
Professor, Legal Studies
Selected Summer Terms, 2000 — 2016

EDUCATION

Juris Doctor, cum laude, 1993
The University of Georgia School of Law, Athens, Georgia

Bachelor of Arts in Philosophy, 1988
Haverford College, Haverford, Pennsylvania
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PROFESSIONAL
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“The Legal and Ethical Implications of On-line Offers and Acceptances.” Presented through the
2001 Texas Business Ethics Program at the McCombs School of Business, The University of
Texas at Austin, Austin, Texas, January 2001.

SELECTED PEER-REVIEWED CONFERENCE PRESENTATIONS

Gabel, Joan T.A., Stephen Fier, Kathleen McCullough and Nancy R. Mansfield, “Implications of
Past and Present Corporate Governance Failures on the Directors and Officers Insurance
Marketplace.” Presented at the Academy of Legal Studies in Business Annual Meeting,
August 2009, Denver, Colorado.

Gabel, Joan T.A., Nancy R. Mansfield and Paul von Nessen, “Modern D & O Coverage in the U.S. &
Australia: The Impact of Corporate Reform” Presented at the Southeastern Academy of
Legal Studies in Business Annual Meeting, November 2008, Atlanta, Georgia.

Gabel, Joan T.A., Susan M. Houghton and Mark Simon, “Ethical Compliance Behavior in Small and
Young Firms: The Role of Employee Identification with the Firm.” Presented at the 3
International Governance and Ethics Conference, October 2008, Humboldt University,
Berlin, Germany.

Gabel, Joan T.A., Nancy R. Mansfield and Paul von Nessen, “Evolving Regulation of Corporate
Governance and the Implications for D & O Coverage: The United States and



the Southeastern Academy of Legal Studies in Business Annual Meeting, November
2006, Savannah, Georgia.

Gabel, Joan T.A. and Nancy R. Mansfield, “Evolving Global Regulation of Corporate
Governance: Silver Lining in the Wake of Scandal.” Presented at the Academy of Legal
Studies in Business



Gabel, Joan T.A. and Nancy R. Mansfield, “The Information Revolution and its Impact on the
Employment Relationship: An Analysis of the Cyberspace Workplace.” Presented at the
Academy of Legal Studies in Business Annual Meeting, August 2001, Albuquerque, New
Mexico.

Gabel, Joan T.A., Nancy R. Mansfield, Ellwood Oakley, and Tom Lundin, Jr., “Evolving Conflict
between Standards for Employment Discrimination Liability and the Delegation of that
Liability: Does Employment Practices Liability Insurance Offer Appropriate Risk
Transference?” Presented at the Academy of Legal Studies in Business Annual Meeting,
August 2000, Baltimore, Maryland.

Gabel, Joan T.A., “The Moral Hazard Created by EPLI.” Presented at the Midwest Academy of
Legal Studies Conference, March 2000, Chicago, lllinois.

Gabel, Joan T.A. and Nancy R. Mansfield, “Doe & Smith v. Mutual of Omaha Insurance Company:
An Analysis of the ADA's Impact on Coverage for AIDS.” Presented at the Southeastern
Academy of Legal Studies in Business Annual Meeting, October 1999, Memphis,
Tennessee.

Gabel, Joan T.A., “Balancing the Tension between State Workers’ Compensation Systems and
Federal Law: An Analysis of the Cooperative Federalism Paradigm.” Presented at the
Academy of Legal Studies in Business Annual Meeting, August 1999, St. Louis, Missouri.

Gabel, Joan T.A., “A Federal Response to On-the-Job Injuries: Nationalizing the Workers’
Compensation Problem.” Presented at the 3rd Annual Huber Hurst Seminar, February
1999, Gainesville, Florida.

Mansfield, Nancy R. and Joan T.A. Gabel, “Limiting Coverage for AIDS-Related Costs: An
Analysis of the ADA and ERISA.” Presented at the Southeastern Academy of Legal
Studies in Business Annual Meeting, October 1998, Charleston, South Carolina.

Gabel, Joan T.A., “A Federal Response to On-the-Job Injuries: Nationalizing the Workers’

Compensation Problem.” Presented at the Midwest Academy of Legal Studies in Business
34th Annual Conference, March 1998, Chicago,

10
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University of Missouri:
Chair, Vice Chancellor for Marketing and Communications Search Committee
Co-Chair, School of Law Dean Search Committee
Director, Missouri Innovation Center Search
Vice Chancellor for Development and Alumni Relations Search Committee
Missouri Innovation Center Advisory Board
Chancellor’s Budget Allocation Advisory Council Strategic
Planning and Resource Advisory Council- Council of

12



ittee for the Council fo c Affairs, APLU, 2018 - present

ampaign co-chair

Business (AACSB), 2014 — 2015

Columbia Miss ce, Emerging Issues Committee, 2010 — 2015
Centennial Inves
Special Advisor, Go
Academy of Legal Stu
Southeastern Academy
President-Elect, 2001
Vice President, 2000
Secretary/Treasur

dvisory Commission on Workers' Comp, 2000 — 2004
ss, Technology Section, Founder and Chair 2000 — 2002
tudies in Business, 1998 — 2001

ram 2018
lonal Award presented by the Executive Women
International — Collegiate Chapter, 2014
Ralph J. Bunche Award presented by the Academy of Legal Studies in Business, 2009
DeSantis Professorship, 2008
Kay Duffy Service Award presented by the Academy of Lega 3416]TJETQq0.00000912 0 612 792 reW*nBT/F6
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http://www.wistv.com/clip/14612845/talk-of-the-town-united-way-day-kicks-off

BOARD OF REGENTS
DOCKET ITEM SUMMARY

Board of Regents December 18, 2018
AGENDA ITEM: Gabel Employment Agreement
‘7 Review 7 Review + Action o Action o Discussion
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4.  Fostering positive external relationships with the federal government,
executive branch, the legislature, and local government.

5.  Fundraising, development, public and alumni relations.

B. President shall annually submit a statement of President’s objectives to the
Board.

C. President shall not, without prior written permission of the Chair of the
Board, render services of any professional nature to or for any person or firm for remuneration
other than to the Board, and shall not engage in any activity that may be competitive with or
adverse to the interests of the University.
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D. $160,000 vesting on June 30, 2023;

Page 3
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discussions with President concerning President’s goal, objectives, and accomplishments. The
annual review will address President’s performance related to mutually established and agreed
upon goals and objectives, and such other criteria as the Board deems appropriate, with
consideration being given after the fiscal year 2019-2020 of establishing mutually-agreed
benchmarks for future incentive compensation which would be awarded at the Board’s sole
discretion. To aid the Board in its evaluation, the President agrees to furnish to the Board the
information, reports, and other materials required as part of the review process, and other material
requested by the Board. The review will be conducted in accordance with the requirements of the
Minnesota Open Meeting Law.

10.  Termination by the University for Cause.

A Notwithstanding anything to the contrary herein contained, the University
may terminate President’s employment under this Agreement for “Cause.” For purposes of this
Agreement, “Cause” shall mean:

1. The conviction of a felony (or a plea of nolo contendere) under the
laws of the United States or any state thereof or conviction of a crime
outside of the United States that would be classified as a felony in
the United States or the state of Minnesota;

2. The conviction of any other crime involving fraud, intentional
dishonesty and the personal enrichment of the President at the
expense of the University;

3. Willful failure or refusal to perform the lawful and ethical directives
or instructions of the Board which continues more than thirty (30)
days after written notice thereof has been given by the Board to the
President;

4. A material breach of this Agreement by the President, including
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grievance procedure, provided that the only potential remedy shall be monetary in an amount not
to exceed one year of salary at the rate in effect as of the date of the notice of termination.

11.  Termination by the University without Cause.

A.
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obligations towards President under this Agreement shall cease as of the effective date of any
termination under this paragraph.

B. If President dies, or if President becomes unable to perform one or more
essential functions of President’s position, with or without reasonable accommodation, for ninety
(90) continuous days, President’s employment shall terminate immediately, but President’s salary
shall continue to be paid to President or President’s estate for six (6) months following such
termination; provided, however, that the foregoing shall not limit President’s rights under any
applicable disability insurance coverage, nor shall this provision in any way limit the authority of
the Board to designate an acting President in the event of the disability of President as determined
by the Board pursuant to its bylaws.

13. Return to Faculty at the End of the Term of Employment.

At the conclusion of the Term of Employment, President shall be eligible for a leave or
other benefits to the extent provided for in University policy. To the extent President elects to
return to the faculty at the conclusion of the Term of Employment, President will return to the
faculty according to the provisions set forth above in section 11.B.1.

14. Moving Expenses.

The University shall reimburse President for reasonable moving and travel expenses
associated with President’s and President’s family’s relocation to Minnesota. The parties
recognize and acknowledge that the move might occur in stages. All reimbursement under this
Section will be subject to approval by the Chair of the Board, as well as the requirements of
University policy applicable to moving expenses.

15. Notices.
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Term of Employment. Neither party is obligated to make or accept any changes to the Agreement
in connection with this review.

17. Entire Agreement.

This Agreement constitutes the entire understanding of the parties hereto, and supersedes
any and all prior or contemporaneous representations or agreements, whether written or oral,
between the parties and cannot be changed or modified unless in writing signed by the parties.

18.  Governing Law.

This Agreement shall be interpreted and construed in accordance with the laws of the State
of Minnesota, which shall be the forum for any lawsuit arising from or incident to this Agreement.

IN WITNESS WHEREOF, the parties have duly executed this Agreement as of the day
and year first written above.

PRESIDENT

Joan T. A. Gabel

Dated:

REGENTS OF THE UNIVERSITY OF MINNESOTA

By:

David J. McMillan
Chair of the Board of Regents

Dated:

By:

Brian R. Steeves
Corporate Secretary of the
Board of Regents

Dated:
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